University of Colorado School of
Medicine Graduate Medical Education
2024-25Training Agreement

This Training Agreement ("Agreement") is made and entered into this 15th day of June 2024 by and between the Regents
of the University of Colorado, a Body Corporate, for and on behalf of the School of Medicine, the University of Colorado
("the University"), and Jane Smith Doe ("the Resident/Fellow").

It is the purpose and intention of the University to assist the Resident/Fellow in the pursuit of their studies in graduate
medical education by granting to them an annual training stipend.

In consideration of mutual covenants and agreements contained herein, it is hereby agreed as follows:

Academic Department: , Training Program:

Title: , PGY Level: |, %FTE:

Current Period of Appointment: From 7/1/2024 through 6/30/2025
Gross Monthly Stipend: $ , Gross Annual Stipend: $*

ASubject to change based on approved stipend rates each academic year.

NOTE: Annual Stipend rates are calculated based on a twelve-month period. Shoul
than twelve months you will receive a prorated stipend.

Section | - Duties and Responsibilities

1. As a condition of this appointment, the Resident/Fellow must ha
training program:

* Be a U.S. Citizen, lawful permanent Resident/Fellow, refu
allow the Resident/Fellow to legally train at the University of

in the United States, Puerto Rico or
CFMG certificate which will be valid on the

Successfully have passed the USML ¢ ; i s evidenced by obtaining a passing score. The USMLE
Step 1 or the COMLEX Step 1 exam
required prior to entering ar > he COMLEX Step 3 examination is required prior to the
midpoint of post graduate
entering a fellowship.

ogram is subject to immediate termination without the need for further notice,
e the Resident/Fellow's license is suspended, restricted, revoked or lapses in any way
affects the Resident/Fellow's ability to comply with program requirements. The

ly notify the Associate Dean for GME of any changes in medical license status.

igning below, authorizes the Program Director/designee as necessary to access
tain written documentation/confirmation of prior education and/or training.

him/her to b continue duties as a Resident/Fellow, including but not limited to attending orientations, receiving
appropriate te and follow-up if necessary for communicable diseases, fittings for appropriate safety equipment,
necessary training and badging procedures (all of which may be prior to appointment start date). This Agreement is
expressly conditioned on the Resident/Fellow fulfilling these obligations prior to beginning any Resident/Fellow duties.
The Resident/Fellow's failure to complete these obligations prior to beginning Resident/Fellow duties will render this
Agreement null and void and subject him/her to immediate termination from the program without further notice or right of
appeal.

4. The Resident/Fellow accepts an appointment by the University and agrees to participate in the Training Program of
the University and its affiliated hospitals for the full term of this appointment. It is understood that the Program
reserves the right to dismiss the Resident/Fellow at any time during the period of training as more fully described in
the GME Policies and Procedures. The Resident/Fellow has the right to the processes for promotion, evaluation,
probation, remediation, suspension, non-renewal, dismissal and grievance as described in the Policies and
Procedures. The most current version of the Policies and Procedures is posted on the GME website



(https://medschool.cuanschutz.edu/graduate-medical-education). Renewal of this Agreement and promotion to a
subsequent PGY level is dependent upon satisfactory performance as determined in accordance with the GME policy
"Evaluation and Promotion" during each year of training. This Agreement does not establish any right or expectancy
of an appointment or promotion for any subsequent residency year, regardless of the number of years generally
associated with a particular training program.

5. The Resident/Fellow, by signing below, gives permission for the Colorado Medical Board (CMB) to provide pertinent
information related to the status of the Resident/Fellow's license to the Associate Dean for GME. In addition, the
Resident/Fellow, by signing below, gives permission for the Associate Dean for GME to share pertinent information
regarding the Resident/Fellow's performance with both the CMB and Colorado Physicians Health Program (CPHP)
should it be deemed relevant to the Resident/Fellow's status in the program.

6. The Resident/Fellow has a continuing obligation to immediately report to the Associate Dean for GME if, during the
term of this Agreement, s/he is convicted of any felony or serious misdemeanor; or pleads no contest(nolo contendere)
to the same; or is convicted of any misdemeanor that may be relevant to the Resident/Fellow's suitabtlity to contihue in
the Residency program or may violate University institutional guidelines.

7. The Resident/Fellow agrees to perform all assigned training duties to the best of his/her ability and te@abide by the
University and affiliated hospital policies and procedures, as set forth in the GME Policies and Procedures; the Colorado
Medical Practice Act, and Medical Staff Bylaws and Rules and Regulations of any affiliated hospital to whichis/he may be
assigned for training by the University. Such policies include, but are not limited tef Bring Your Own Device, Sexual
Misconduct, Physician Impairment and Substance Abuse, HIPAA Compliance, andiDrug Screening.

8. The Resident/Fellow must dress and carry out his/her duties in a professional and an“ethical mannergdn accordance
with State and Federal laws, state licensure standards, any hospital Medical StaffBylaws and Rules afd'Regulations,
and University policies. The Resident/Fellow must adhere to the GME(Professionalism Policy.

9. The Resident/Fellow must participate in in-house and home nightieall in confermity with University institutional
guidelines. Call schedules and overall clinical and educationahwork haurs,for‘each program must conform to
institutional policies, program policies and to common and Specialty specific Accreditation Council for Graduate
Medical Education ("ACGME") Residency Review Committee Program requirements.

10. Moonlighting (defined as any professional activity outside the courseland scope of the Resident/Fellow's approved
training program) is generally discouraged. PermiSsion to moonlight is aprivilege that will be determined annually by the
Program Director based on the nature of the magnlighting,activity and the perfermance of the Resident/Fellow.
Moonlighting privileges may be revoked at any time ifyperfarmance in‘the program suffers due to moonlighting.
Resident/Fellows not in good standing are prohibitedfrom moenlighting and if this occurs, moonlighting will be grounds
for dismissal from the program. The GME Approval forResident/Fellow Moonlighting Application must be completed by
the Resident/Fellow annually and approved,by both the Program Director and Associate Dean for GME prior to the start
of any moonlighting activity. Residents/Fellowsyholding a J<1 visa may not moonlight but might be asked to perform
supervised additional work within the course and:scope,of the training program for additional pay.

11. The Resident/Fellow agrees to meetanddattain GME program curricular objectives and to make satisfactory
progress in meeting thoseobjectives as established by the Program Director. For ACGME accredited programs, these
curricular objectives shall appertain to the ACGME competencies: patient care, medical knowledge, practice-based
learning and improvement, linterpersonal and communications skills, professionalism and systems-based practice.

12. The Resident/Fellowis*required to:

* PosséSsan active, personal, cellular phone with a data and cellular plan and enter their personal cell phone number
inte'the CU employee portal to register for university disaster alerts impacting the Anschutz Medical Campus.

*Residents/Eellows are expected to download mobile applications to their cellular phones as designated by the hospitals
and’elinies for patient cate and communication.

* Agreetoithe termsfand conditions of the Cellular Phone Allowance Resident Agreement

* Complete reguired GME on-line training modules.

* Develop a personal program of self-study and professional growth with guidance from the teaching staff, which is
designed to lead to the fulfillment of the specialty requirements for board certification when applicable.

* Participate fully in the educational activities of his/her program, and as required, assume responsibility for teaching
and supervising other Residents/Fellows and students.

* Participate in institutional committees and councils, especially those that relate to patient care review activities, and
apply cost containment measures in the provision of patient care.

* Keep medical records and/or reports up to date and signed at all times.

* Evaluate the teaching faculty and others as requested.


https://medschool.cuanschutz.edu/graduate-medical-education)
https://medschool.cuanschutz.edu/docs/librariesprovider101/gme-document-librar/onboarding/cell-phone-allowance-resident-agreement_2024-25-final.pdf

* Document clinical and educational work hours.

*Complete the Housestaff Association Annual Survey, and all ACGME and GME surveys.* Complete the GME exit survey in
order to receive a Certificate of Completion of training.

13. The Resident/Fellow must return all property of the University or any hospital or healthcare facility participating site
upon the expiration or termination of the Agreement, including without limitation, identification card, pager, books,
equipment, library card, and parking card, and must complete all available records and settle all professional and
financial obligations before academic and professional credit will be verified. To the extent the Resident/Fellow does
not do so, the Resident/Fellow authorizes a deduction from his/her final stipend pay check to cover the cost of such
items.

14. Upon graduation from the GME training program, the Resident/Fellow authorizes his/her trainin
Office of Graduate Medical Education to seek and obtain Graduate Board Certification Pass Rat
of meeting ACGME accreditation expectations.

15. By signing this document, I attest that I have read and reviewed the following materials sa
teacher, supervisor or assessor of medical students:
o All relevant materials at the following link: Teaching & Learning Policie
o Overview of the University of Colorado, School of Medicine’s curr
e Medical Education Program Objectives
e Specific learning objectives for each clinical rota
o Description of the approach to assessment and grading
o All Relevant education policies/documents
e Preparation to Teach and Provision of Instru
Educational Conflict of Interest Poli
Standards for Medical Student Sup
Teacher-Learner Agreement

Guidelines (cuansch
including:

, including:

2. The University shall provide the R ining stipend in accordance with the University's

established stipend policies. Payment\of g end shall be contingent upon satisfactory performance of all
assigned courses and traipihg duties b ,
obligations of the Universi al or otherwise, are contingent upon annual funding being available.
3. The University may ass
approved sites ini

2llow to one or more of the University's affiliated hospitals or other

0 a total of four weeks of paid vacation leave per post graduate year in
Policies and Procedures. This leave includes leave taken for educational purposes
ducational conferences and meetings, exams, and interviews. One week consists of

ellow is entitled to sick leave each post graduate year in accordance with the Colorado
lace Act (Sick Leave Act), which may be taken as set forth in the GME Policies and

leaves, bereavement leave, and military leave) which may be taken according to GME and Training Program policy as set
forth in the GME Policies and Procedures and Program guidelines. Residents/Fellows will be given timely notice by the
Program Director of the effect of leave(s) on the ability of Residents/Fellows to satisfy requirements for program
completion.

. The University shall provide access to comprehensive health and dental care coverage plans through CU Health as
explained on the GME website for all eligible Residents/Fellows including ACGME non-standard training (“NST”) trainees,
and their dependents. https://medschool.cuanschutz.edu/graduate-medical-education. The Resident/Fellow is required
to enroll within 31 days of the effective start date of the program. This requirement for health coverage may be waived by
the Associate Dean for GME if the Resident/Fellow presents acceptable documentation that th ey have comparable
personal health insurance in force and complete the health benefits enroliment form showing coverage is waived during
the period of this Training Agreement.



https://medschool.cuanschutz.edu/education/current-students/curriculum/aeo/home/educator-resources/teaching-learning-policies-and-guidelines
https://medschool.cuanschutz.edu/graduate-medical-education.

8. The University shall provide life insurance and disability insurance coverage as described on the GME website for
Residents/Fellows eligible for this coverage https://medschool.cuanschutz.edu/graduate-medical-education.

9. The University shall enroll the Resident/Fellow in the CU 401(a) mandatory retirement plan which includes both
Resident/Fellow and University (Employer Match) contributions as explained on the GME website.
(https://medschool.cuanschutz.edu/graduate-medical-education)

10.The training program will abide by the Physician Impairment Policy. The Resident/Fellow will be educated
regarding physician impairment, including substance abuse.

11. Program Directors will advise the Resident/Fellow of options for counseling services if warranted. C
source for confidential counseling, medical and psychological support services, as described in the G
Procedures.

12. The University shall provide professional liability coverage for the Resident/Fellow consist
Colorado Governmental Immunity Act. Coverage shall be occurrence-based and limited to me

are filed after the Resident/Fellow leaves the program,
Resident/Fellow was engaged in training duties. Other limi
concerning professional liability coverage are described in the coverage docume
Insurance and Risk Management Trust.

13. The University shall provide statutory workers' compensation covera
Risk Management and as required by the Colorado Workers' Comg
Residents/Fellows who encounter occupational disease exposur
of training.

14. The University will ensure that the Resident/Fellow has iti rticipate in patient care activities of

University will ensure that the Resident/Fellow receives appro
will ensure that the Resident/Fellow receives appropriate infor
examinations. Other obligations of the Univer;
Procedures.

Jibility for specialty board
escribed in the GME Policies and

15. The University and its affiliated hospitals will abi CGME requirements to provide adequate and
appropriate Resident/Fellow workingfeenditions.

16. The Resident/Fellow is afforded
Affirmative Action, Sexual Miscondu isaf emmodation. The Resident/Fellow is responsible to create a
professional environmen : ( pect and dignity of all patients, staff, students,
Residents/Fellows, and f i with human resources policies of the University and all of its affiliates.
Accordingly, sexual hara form of harassment, will not be tolerated.

he end of the agreement, the training program will try to provide the Resident/Fellow with
tent not to renew or not to promote as the circumstances will allow. The Resident/Fellow

ot eligible for unemployment compensation and explicitly waives any claim for
esidents/Fellows do not have employee status.

convicted of ous misdemeanor or felony or enters a plea of no contest (nolo contendere) to same, or is convicted
of a serious misbehavior in any form and of any type where inimical to the Residency program or University institutional
standards (in the sole determination of University) before or during the term of this Agreement.

20. Failure to abide by the terms outlined in this Agreement, or failure to complete the full term of this Agreement as
stated above, may result in no credit granted for the training completed, no issuing of a Certificate of Completion by the
institution, and no letters of recommendation.


https://medschool.cuanschutz.edu/graduate-medical-education
http://www.medschool.ucdenver.edu/gme)
https://medschool.cuanschutz.edu/graduate-medical-education

| accept the appointment outlined above and agree to all rules and regulations of the University of Colorado School of
Medicine, GME, and affiliated institutions to which | am assigned. | also agree to discharge all the duties of a
Resident/Fellow as determined jointly by the affiliated institutions and respective directors of training programs at the
University of Colorado School of Medicine.

Resident/Fellow Signature

Last 4 Digits of Fellow's Social Security Number:

GME Director of Administrati d Fi

Program Director

Department Chair





