SSPPS Peer Teaching Assessment

Instructor name:





Role in course:
☐
Instructor    
☐
Course director  
Department: 
☐
DOCP 
☐
DOPS 

Course: 




Course director:



Lesson topic:



Reviewed by:  
Assessor #1





Assessor #2




Schedule Observation date: 




Step #1a:  Lesson Overview

Date requested:






Date received:



Step #1b:  Instructional Materials Overview

Date requested:





Response to previous peer assessment (if applicable)
Date received:



Step #2:  Observation
Date: 





Time: 




Place: 



Step #3:  Co-assessor’s analysis and coordination
Date: 





Time: 




Place: 



Step #3a:  Post-observation conference
Date: 





Time: 




Place: 



Step #4:    Re-observation (if necessary/warranted)
Date: 





Time: 




Place: 



Step #5:    Incorporation of assessor and instructor comments based on

                  post observation meeting and submission of assessment 

                  to administrator 
Date:





             (Due as soon as possible but no later than two weeks after the semester ends)

Steps 1a: Lesson Overview (To be completed by the instructor prior to the observation)
Instructor:  


Lesson Topic: 

Lesson Learning Objectives: 
Lesson Preparation: What are students required to do prior to attending the lesson?
Learning strategies: Please describe the in class learning strategies that will be used in this lesson.
Assessments and Evaluations: Please describe how students will be assessed and/or evaluated on the lesson material
Are there any aspects of the lesson that you would like the assessors to specifically focus on? 

1b. Instructional Materials & Previous Peer Assessment Review (to be completed by assesors)
Documents submitted by instructor for review:  
☐     course syllabus
☐
lesson learning objectives
☐
lesson handouts/audiovisual materials
☐
test & test items
	
	Observations
	Discussion Points

	Syllabus
Check for general information, directions, learning objectives, and instructional activities.

Who wrote the syllabus?

select

Who wrote the lesson learning objectives?

select
	Lesson Objectives:  
Aligned with course outcomes?  select
Appropriate taxonomy level?     select
Does each learning objective have a corresponding learning strategy and 
evaluation or assessment?     select
                                                
	

	Handouts, audio/visual materials (slides, transparencies, audio-videotapes, etc.)


	Technical Quality:
Clarity:                     select
Organization:           select
Text and graphics:    select
  select
  select
Wordiness/Density:  select
Literature sources cited?     select
	

	Tests and test items
(Check a few examples)


	Check for alignment with:

Learning objectives

Instructional strategies

Is the distribution of questions consistent with time spent on addressing the topic(s) with the proposed learning strategies? 
	

	Text and/or required readings


	Check for alignment with how text and readings are generally related to the current lesson.


	

	Previous peer assessment

	What changes have been made by the instructor in response to the previous peer assessment?  (monitor these)

	


Step 2: Observation by Assessor #1
Instructor:  
Assessor:  

	Time
	Rate
	Learning Objectives
	Lesson Characteristics

	
	
	Indicate which learning objective(s) pertain to the material being covered
	Indicate which learning strategies are being utilized using the corresponding numbers
(See footnote and definitions in Appendix I)

	Assess student’s engagement with
 the learning strategy and your 
perception of their engagement
	Comments

	05 
	select
	
	
	
	

	10
	select
	
	
	
	

	15
	select
	
	
	
	

	20 
	select
	
	
	
	

	25 
	select
	
	
	
	

	30
	select
	
	
	
	

	35
	select
	
	
	
	

	40 
	select
	
	
	
	

	45 
	select
	
	
	
	

	50
	select
	
	
	
	


 Step 2: Observation by Assessor #2
Instructor:  
Assessor:  

	Time
	Rate
	Learning Objectives
	Lesson Characteristics

	
	
	Indicate which learning objective(s) pertain to the material being covered
	Indicate which learning strategies are being utilized using the corresponding numbers
(See footnote and definitions in Appendix I)


	Assess student’s engagement with

 the learning strategy and your 

perception of their engagement
	Comments

	05 
	select
	
	
	
	

	10
	select
	
	
	
	

	15
	select
	
	
	
	

	20 
	select
	
	
	
	

	25 
	select
	
	
	
	

	30
	select
	
	
	
	

	35
	select
	
	
	
	

	40 
	select
	
	
	
	

	45 
	select
	
	
	
	

	50
	select
	
	
	
	


Step 3: Co-assessor's analysis and coordination
Instructor:  
The co-assessors meet to organize and convert the observation data into the most pertinent points for discussion with the instructor.  The perceptions should be prioritized such that #1 is the greatest strength (or most important suggestion for improvement). These comments should be sent to the instructor prior to the post observation meeting.
Overall performance of instructor:  

	Questions
	Assessor’s perceptions

	What are the primary strengths of the instructor?
	1.  

2.  

3.  

4.  

5.  

Other comments:  

	What are the most pertinent suggestions for improvement?
	1.  

2.  

3.  

4.  

5.  

Was a significant amount of time spent on material not related to the learning objectives? 

Other comments:  


Are any of the above "suggestions for improvement" identified in the previous peer assessment?  If so, indicate which numbers:

☐        Not applicable
☐  #1                            ☐             #2                 ☐             #3
☐
   #4                                    ☐
#5

Comments:  
Next steps in the process:

Organize a post-observation conference. The person responsible for organizing the post-observation conference will be: 

Step 4:  Reobservation (if not applicable proceed to step 4b): Please indicate the reason(s) for reassessment and when this will be completed. 
Step 5:  Incorporation of assessor and instructor comments based on post observation meeting and submission of assessment to administrator
Assessors and instructors should summarize strengths and pertinent areas for improvement (from steps 3 and 4).  For "suggestion for improvement", each assessor should provide a "priority" estimate of the need the instructor attend to (or consider) each suggestion.  This is achieved by using a sliding scale:  1 (strongly recommend action) – 7 (food for thought, consider only).

	Questions
	Assessor’s perceptions (summarized/modified from Step 4)
	
	

	Primary strengths
	1.  

2.  

3.  

4.  

5.  

Other comments:  
	
	

	
	
	Priority (1-7)
strongly recommend action (1) 
to consider only (7)

	
	
	Assessor 1
	Assessor 2

	Suggestions for improvement
	1.  

2.  

3.  

4.  

5.  

Other comments:  
	select
	select

	
	
	select
	select

	
	
	select
	select

	
	
	select
	select

	
	
	select
	select


Comment on overall performance of instructor, e.g., was instructor effective in facilitation of students meeting learning objectives, did students engage in the educational environment created by the instructor,  is the instructor at the level of his/her peers:  
Appendix I: Examples of various active learning strategies
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