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Step 1: Select your affiliated campus (CU Denver | CU Anschutz)
You can also search my.cu.edu and login with your university credentials

@]l University of Colorad
Boulder | Colorado Springs | Denver | Anschutz Medical Campus

Click on your campus to log in.

F.
CU Boulder

Step 2: Login using your university credentials

@} Denver | Anschutz

Web login

Ploase sign n with your uiversity credersils.

Step 3: Access your UCDAccess Portal (‘CU Resources Home”)

I Denver | Anschutz © Q0 ® Search in All Category

CU Resources Home v

CU Advantage

Take a moment to review and update import

and mailing address, payroll deductions and
(]
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Step 4: You have two options to access Skillsoft Percipio

Option 1: Click the Training Tile under “CU Resources Home”

Training

Option 2: Click on the “CU Resources Home” drop down menu
» Select “Training”

CU Resources Home v

CU Resources Home

My Info and Pay

Benefits & Wellness
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Step 5: Click on the Skillsoft Percipio tile.

Training v < 4of9 >

Linkedin Learning Skilisoft Percipio Help

i Learning ,,m.,,o ®percipio
[ v]

Training Summary Professional Development CU on Coursera Coursera Consortium

@ coursera coursera

TA

Step 6: Search for the course: CU: Discrimination and Sexual Misconduct - CU Denver | CU
Anschutz

v

Main menu <

88 Library

.
ﬁ What's New cu: discrimination and sexual misconduct - cu denver | cu anschutz

T Mdulancnina
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Step 7: Accessing the course
*Be sure you select the CU Denver | CU Anschutz course. If you complete the course for any
other university, you will need to retake the CU Denver | CU Anschutz course. *

Results for “CU: discrimination and sexual misconduct" Sort by: Best Match v

COURSE 2~ T %K K Iras5(6s)
CU: Discrimination and Sexual Misconduct, CU Boulder and System

This course is designed to provide CU Boulder faculty, staff, and student employees, as well as
employees at System Administration, the most current information on the policies and procedures ad
45m cu Everyone Last updated: Sep 27, 2024

From Channel:

Health and Wellness - List of Online Courses Students - CU Boulder - List of Online Courses Athletics- List
of Online Courses Human Resources - CU Boulder - List of Online Courses Human Resources - System
Administration - List of Online Courses Health and Wellness - Initial Trainings Health and Wellness -

Servi ) . ive Servi -c ing &
Psychiatric Services UIS - System - List of Online Courses UIS - System - Supervisor Training Equity Office
-CUB - List of Online C Equity Office - Sy; Admini ion - List of Onli
Courses Finance - CU Boulder - CCO Required Courses Outreach Roles Benefits Roles

COMPLETED A AWK

CU: Discrimination and Sexual Misconduct = CU Denver | CU
Anschutz

This course is designed to provide CU Denver | CU Anschutz faculty, staff, and student employees the
most current information on the policies and procedures administered by the Office of Equity.

45m Ccu Everyone Last updated: Oct 8, 2024

COURSE

From Channel

Human Resources - CU Denver - List of Online Courses Students - CU Anschutz - List of Online

Courses Human Resources - CU Anschutz - List of Online Courses Students - CU Denver - List of Online
Courses Equity Office - CU Anschutz - List of Online Courses Equity Office - CU Denver - List of Online
Courses

COURSE A %k K ¥r47(15
CU: Nondiscrimination, Sexual Misconduct, and Reporting - UCCS

This course is designed to provide UCCS faculty, staff, student employees, and affiliates the most
current information on the policies and procedures administered by the Office of Institutional Equity.

45m Ccu Everyone Last updated: Oct 7, 2024

From Channel
Eacilities - UCCS - List of Online Cour s - UCCS - List of Online C R .
UCCS - List of Online Courses Equity Office - UCCS - List of Online Courses

Step 8: Launch Course vs. Restart Course-> choosing the correct option to ensure completion
dates are recorded to ensure you remain in-compliance with the three-year training
requirement.

¢ Launch: Only select this option if it's your first time completing the course (new
employee) or if you'd like to access material in between your three-year completion
requirement. If you login to retake the course and select “Launch,” your new training
completion score/date will NOT record/update in your employee training record.
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Launch [4

CU: Discrimination and Sexual Misconduct = CU Denver | CU
Anschutz

COURSE 45m cu English Everyone

@ Completed

This course is designed to provide CU Denver | CU Anschutz faculty, staff, and student employees the most
current information on the policies and procedures administered by the Office of Equity

o Restart: Select this option if you are an existing employee that is retaking the course to
remain in-compliance with training requirements every three years.
o Click the icon above the course title on the top right with three vertical dots.
o Click the “Restart course” drop-down option.

Launch [4

A % 46(31) | Addarating

Give Feedback

CU: Discrimination and Sexual Misconduct — CU DenveuW
Anschutz

= Playlist add/remove

COURSE 45m cu English Everyone Schedule learning

®

time

o Completed

& Learn together
This course is designed to provide CU Denver | CU Anschutz faculty, staff, and student employees the most current
information on the policies and procedures administered by the Office of Equity.



